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Bulford St Leonard’s CE 

Primary School  
 

PRINCIPAL 

 

APPLICATION PACK 

 
To commence 1st April or 1st September 2018 

 
Salary - Group 2: To be determined by relevant 

experience, but within the range £51,639 - £61,341 

 
 

Avon Valley College and Salisbury Plain Academies are committed to safeguarding and 

promoting the welfare of children.  All posts are subject to a Disclosure and Barring Service 

(DBS) check. 
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ACADEMY PRINCIPAL 

Role to commence: 1st April or 1st September 2018 
 

Thank you very much for your interest in the role of Principal at Bulford St Leonard’s CE 

Primary School.  This application pack is electronic; there is no printed version.  

Candidates who are successful in being short-listed will receive further information and 

details to assist with preparation for interview.   We hope you find everything you need 

and that our Salisbury Plain Academies and Bulford St Leonard’s websites will be 

helpful.  

 

If you have any queries please do not hesitate to contact Mrs Jo Wakeham, 

Operations Officer for Salisbury Plain Academies who will do her best to be of help. 

recruitment@salisburyplainacademies.org.uk  

 

In this application pack you will find the following: 

 

• Introduction to Salisbury Plain Academies 

 

• Role Overview 

 

• Our Requirements 

 

• Job Description   

 

• Person Specification 

 

• Information about how to apply 

 

 

Bulford CE Primary School is a school based at the heart of its community in Bulford, 

and is easily accessible from Amesbury, Salisbury, Warminster, Marlborough, Andover 

and Devizes.  

 

The school has its own Nursery and has capacity for 315 school-age pupils with a PAN 

of 45. Current numbers on roll sit at approximately 240 (inc Nursery), with 5 classes at 

EYFS/KS1 and 4 classes at KS2. The school also has a nurture room to support children 

who find accessing full time classroom provision more of a challenge. Many of our 

pupils have parents in the military and we are fortunate to enjoy representation from 

many commonwealth countries. We have a fantastic team of teachers, classroom 

support staff, admin support and general support staff.  

 

 

 

 

 

 

 

 

mailto:recruitment@salisburyplainacademies.org.uk
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INTRODUCTION TO 

 SALISBURY PLAIN ACADEMIES 
 

We aim to derive the maximum possible educational, financial and personnel benefits 

from working in a group of co-operating schools, rather than working in isolation. 

Current and future schools benefit from working as part of a wider family of schools. 

All our academies collaborate very closely in sharing school improvement strategies 

and in supporting one another.  

 

It is clear that a group of academies working together will provide a powerful tool for 

school improvement and for raising standards. We operate with a central Trust Board 

who provide strategic direction, while local Academy Advisory Boards support 

individual schools, work together to share skills and provide a link between school and 

community.  

 

A total of approximately 1,000 students are currently educated in SPA schools. The 

Trust is led by a Chief Executive Officer, Tina Evans, previously an experienced and 

highly successful headteacher and school improvement lead.  

 

The schools are led by their Principals, working as part of a supportive community. Our 

aim is to reduce bureaucracy, share best practice, co-operate in professional 

development and provide higher quality ICT, financial and premises support than 

would be available to any single school working alone.  
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Our Mission 

To transform life chances for children within centres of educational 

excellence 

 

Our Vision 

United as family of schools by our core values, SPA will be a beacon 

of educational excellence. SPA schools will be schools of parental 

first choice because of our uncompromisingly high standards, and 

our reputation for achieving success through pride and ambition.  

 

SPA learners will be confident, compassionate and curious global 

citizens, contributing positively to society and thriving in a rapidly 

changing world. SPA staff will be ambitious and well-trained 

leaders, engaging in research such that their practice is data driven 

and grounded in evidence. SPA stakeholders will be proud of 

schools that transform life chances for children through educational 

excellence. 

 

Our Values 

• Honesty 

• Endeavour 

• Fairness 

• Mutual respect 

 

Our Mantra: 

Inspiring & Enabling - 

Success 

Pride & 

Ambition 
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ROLE OVERVIEW: 
We are seeking a talented educationalist, either an experienced or first time 

headteacher interested primarily in leading teaching and learning and curriculum 

enhancement. Our family of academies is in an area of high pupil mobility where 

good leadership will make a transformative difference to pupils’ life chances.  

 

Bulford St Leonard’s CE Primary School benefits from a spacious and attractive site 

with a good deal of green space. 

 

Outcomes at EYFS, Y1 and KS1 are in line with or above National and have shown 

strong improvement since Academy conversion in July 2016. Of our Y6 cohort 2017, 

50% were new to the school in Years 5 or 6, and maintaining stable data outcomes 

was a challenge. However, we were pleased with our maths improvement following 

a strong school focus during the 2016/17 academic year. 

 

For first time school headteachers/principals, we can provide close support in the form 

of mentoring from experienced SPA Principals, and for existing headteachers, we can 

offer possible opportunities to progress to Executive Principal in the future.  

 

The successful candidate will have a proven track record of developing effective 

school improvement initiatives. A strong communicator with proven strengths in 

engaging with, inspiring and motivating not just the school community, but the wider 

community will be valued by the school. The wider leadership team in the school have 

secured some excellent school improvement progress over the last two years. The staff 

engage with regular opportunities for coaching to further improve their impact on 

pupils’ enjoyment and achievement. They see themselves as a community of 

professional learners, keen to maintain their own professional development. 

 

Bulford St Leonard’s CE Primary School is one of four local schools in the family of 

Salisbury Plain Academy Trust. The school’s converted together in July 2016, and have 

continued to work closely together in a truly collaborative way. There is a great deal 

of sharing of good ideas and what works well within our SPA schools.  

 

Prior to conversion Bulford was judged to require improvement – but we are confident 

that we have improved significantly since the last inspection. Our aim is to give pupils 

a well-rounded and truly enjoyable education that inspires and enables them to be 

the best they can be. Experiential learning is an important aspect of our curriculum 

planning and our hook days are very popular! 

 

 

 



Page | 6  
 

 

 

 

OUR REQUIREMENTS: 
 
HIGH EXPECTATIONS 

We set exceptionally high expectations of ourselves and of our pupils. Our aspirations 

are no lower for our most vulnerable pupils. 

 

We work hard, across the curriculum and in every facet of school life, to ensure that 

all pupils receive high quality provision, to allow them to achieve their full potential.  

 

EXCELLENT TEACHING 

Nothing is more important than excellent teaching, underpinned by high quality 

professional development. We prioritise learning for all and ensure that teaching staff 

have access to high quality CPD opportunities, at all stages of their career. The Trust 

places huge emphasis on continuous professional development for all staff and it is 

vital that teaching staff are active learners, seeking higher accreditation and research 

opportunities in order to benefit pedagogical practice in the classroom. 

 

EXEMPLARY BEHAVIOUR 

There is a clear focus on providing a respectful and orderly atmosphere, where 

teachers can focus on teaching and pupils can focus on learning. Teachers model 

their expectations at all times, inside and outside the classroom. 

 

COMMUNITY RELATIONSHIPS 

Positive relationships between pupils, pupils and staff and staff and parents, reinforce 

a culture of excellent behaviour and commitment to learning. In each area of our 

academy and across the Trust, we ensure that all pupils, and their families, are well 

known to the school so no child will go unnoticed. 

 

THE PRIMARY CURRICULUM 

All leaders of learning across Salisbury Plain Academies and within each school as well 

as all other adults who work within the Trust, work closely and collaboratively to 

develop and improve teaching, learning, social and emotional development. This is 

our primary concern: to develop independent, happy and confident citizens of the 

future. 

 

EARLY YEARS 

We have developed a specific Early Years curriculum, which combines the 

development of personal, social and emotional skills, opportunities for child initiated 

learning and a broad curriculum with daily Mathematics and Literacy sessions. 
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KEY STAGE 1 AND 2 

At Key Stage 1 and 2, pupils study a broad curriculum including History, Geography, 

Art, DT, RE, PE and a MFL (KS2 only).   

 

MATHEMATICS 

In Mathematics, we follow a curriculum which ensures all pupils gain mastery of 

mathematical concepts, so they become competent and confident 

mathematicians. 

 

ENGLISH 

Our English work is enriched with a study of high quality texts. Mastery of phonics at 

the earliest opportunity means that pupils can go on to become successful readers 

and writers. 
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BULFORD ST LEONARD’S 
JOB DESCRIPTION: PRINCIPAL  
 

Reports to : CEO 

Start date : April or September 2018 

Salary : Salary - Group 2: To be determined by relevant experience, but within    

the range £51,639 - £61,341 

The Role 

The Principal will take overall responsibility for the leadership and management of 

every aspect of the primary school. S/he will continue to build a culture of outstanding 

learning and teaching, actively develop our ethos of high expectations and maintain 

a nurturing yet rigorous approach to behaviour management. The overall purpose of 

the role is to ensure an outstanding education for all children in the school. 

 

Key responsibilities 

To provide leadership for, and management of, all primary school staff and children 

and specifically to be accountable for: 

 

○ the core provision of teaching and learning, assessment and reporting, 

curriculum and timetabling 

○ ensuring Bulford St Leonard’s is a fully cohesive part of the Salisbury Plain 

Academies’ education ethos, values and delivery 

○ external relationships with the community and other stakeholders 

○ creating a culture which supports effective learning, inspired teaching, and 

respectful relationships 

○ being a constructive, collaborative member of the overall leadership team of 

the academy trust, modelling the standards and behaviours of an outstanding 

leader in education 

○ staff and resource: the Principal will work to the CEO and in conjunction with 

fellow SPA Principals 

○ all material aspects of the school; finance, buildings, site maintenance and IT 

will require the Principal to work to the SPA Director of Business & Finance and 

SPA Premises Manager 

 

Outcomes and activities: 

Leadership and Management, working to the CEO 

○ through the SPA processes, lead and manage staff recruitment to ensure staff 

of the highest standards are attracted, inducted and supported 

○ ensure exemplary professionalism from all primary staff 

○ instil an ethos of high expectations for the behaviour and achievement of all 

primary children and staff 

○ through the SPA processes and in collaboration with the other principals and 
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CEO, lead and manage staff professional development and training 

○ through the SPA processes, lead and manage the strategic development of 

the school and maintain/communicate this in development planning and 

through the Academy Improvement Plan 

○ maintain strong working relationships with the community, agencies, and other 

stakeholders including parents, the Central Committees and the Academy 

Advisory Board 

 

Learning and Teaching 

○ train and support others in the teaching of engaging and effective lessons that 

motivate, inspire and improve pupil attainment 

○ use and support others in using regular assessments to monitor progress and set 

targets, and respond accordingly to the results of such monitoring, adapting 

academy improvement priorities as necessary 

○ ensure that all primary pupils achieve at or above age-related expectations. If 

pupils are below age-related expectations, ensure actions are established to 

allow them to make significant and continuing educational progress 

○ maintain regular and productive communication with parents; reporting on 

progress, sanctions, rewards and other relevant information 

○ work with the CEO and other principals to develop the curriculum, learning and 

teaching policy, professional development initiatives and associated time lines 

○ work on any SPA site, as required 

 

Academy culture 

○ maintain a strong primary school community, characterised by consistent, 

orderly behaviour and caring, respectful relationships 

○ maintain a school culture and ethos that is utterly committed to achievement 

and to developing high aspirations in line with the vision of the academy 

○ maintain a Church of England school culture in all its aspects 

○ coach, motivate and mentor staff to build a school culture of commitment, 

high standards and drive for success 

○ develop and maintain strong partnerships and ensure regular and productive 

communication with parents 

 

Assessment and Reporting 

○ ensure that all staff use a robust tracking and target setting system for pupils, in 

line with SPA expectations 

○ ensure that regular and meaningful pupil progress reports are written and 

shared with pupils and their families 

○ provide information and analysis of data collected according to the 

requirements of the academy improvement cycle 
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Promotion of the school’s church and community links by:   

○ being a proactive member of the Academy Advisory Board, providing 

information and advice to enable the AAB to meet its statutory 

obligations 

○ regularly leading acts of collective worship 

○ ensuring that there are daily Acts of Worship for all pupils of the school 

○ promoting and maintaining positive relationships with parents, other 

schools, churches, community groups and external agencies, providing 

relevant information to all stakeholders 

○ continuing to foster links between the school, church and diocese to 

promote the pastoral and spiritual life of the school 

 

Co-ordination and day to day management of facilities 

○ oversee the school finance, facilities, catering, IT and other resources in 

conjunction with the Director of Business & Finance and the SPA Premises 

Manager 

○ ensure robust operational systems 

○ oversee and timetable staffing allocation, including support staff, across the 

school 

○ share innovation and work with others in the Trust to develop and enhance 

good practice 

○ help shape or lead education initiatives across the Trust as required 

 

Safeguarding, equality and inclusion 

o have due regard for safeguarding and promoting the welfare of children and 

young people and to follow the child protection procedures adopted by the 

Trust and the LA 

o actively promote, implement and monitor equal opportunities across all 

aspects of the school  

o value all members of the school community; celebrate diversity and promote 

social inclusion. 

 

Other 

○ undertake the other main professional duties as set out by the CEO and the 

SPA Board of Trustees 

○ adhere to the requirements as set out in the National Standards of Excellence 

for Headteachers 

○ when required, attend meetings with the Trustees 
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BULFORD ST LEONARD’S 
PERSON SPECIFICATION: PRIMARY PRINCIPAL 
 

Qualification criteria 

Qualified to degree level and above 

Qualified to teach and work in the UK 

 

Experience 

○ Experience at least at deputy level 

○ Experience of having led, or significantly contributed to the success of a school 

through its leadership, ethos, teaching and results 

○ Experience of significantly raising the attainment of students in the classes you 

have taught and in subjects you have lead  

 

Behaviours 
Teaching and learning 

○ Evidence of inspirational leadership and vision 

○ Evidence of being able to improve standards of teaching and learning through 

coaching or mentoring 

○ Evidence of having improved outcomes for learners 

○ Evidence of effective and systematic behaviour management with clear 

boundaries, sanctions, rewards and praise 

 

Vision and strategy 

○ Vision aligned with the academy’s high aspirations and high expectations of 

self and others 

○ Understanding of how to set high ambition and lead effective strategies across 

all aspects of a primary school, including curriculum, learning, administration, 

finance and communication 

○ Clear understanding of strategies required to improve pupil outcomes and 

commitment to rigorously maintaining these standards 

 

Leadership 

○ Ability to lead, coach and motivate staff within a performance management 

framework, including professional development and effective management of 

underperformance 

○ Resilience and motivation to lead the academy through day-to-day 

challenges while maintaining a clear strategic vision and direction. 

○ Strong organisational skills and ability to delegate 

○ Genuine passion and a belief in the potential of every student 

○ Use of data to inform and diagnose weaknesses that need addressing 

○ Commitment to the safeguarding and welfare of all pupils 
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Leading external relationships 

○ Skilful management and an instinct for maintaining effective working 

relationships with parents, trustees, members of the AAB and other stakeholders 

 

Personal characteristics 

○ Highly approachable, very grounded and makes sensible judgments 

○ An ambitious practitioner with proven track record of success 

○ A believer in 21st century education and the ability to develop others to 

excellence 

○ Acknowledges the need for accountability and takes personal responsibility for 

their own actions 

○ Excellent critical thinking skills; has intellectual curiosity and rigour 

○ Able to build trust and mutual respect between pupils, families and staff 

○ Strong interpersonal, written and oral communication skills 

○ Is enthralled by the power of education 

 

Safe Recruitment Procedure 

This post is subject to a Disclosure and Barring Service (DBS) check. 

The post holder must be committed to safeguarding the welfare of children. 

SPA is committed to safeguarding and promoting the welfare of children and young 

people on its sites. In order to meet this responsibility, SPA follows a rigorous selection 

process to discourage and screen out unsuitable applicants. This process is outlined 

below, but can be provided in more detail if requested. 

 

Disclosure 

This post is classified as having substantial access to children, and appointment is 

subject to a Disclosure and Barring Service (DBS) check.  

 

Applicants are required, before appointment, to: disclose any conviction, caution or 

binding over including ‘spent convictions’ under the Rehabilitation of Offenders Act 

1974 (Exemptions) Order 1975.  

 

Shortlisting 

Only those candidates meeting the requirements of the role, as outlined above and 

including a fully completed application form, will be taken forward from application. 

 

Interview 

1. Shortlisted candidates will be subject to a reference checking process and will take 

part in an in-depth interview process. 

2. Candidates will be asked to address any discrepancies, anomalies or gaps in their 

application form. 

 

Reference checking 

References from the previous and current employer will be taken up for shortlisted 

candidates and, where necessary, employers may be contacted to gather further 

information.
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HOW TO APPLY 

If you decide to apply for this post, please complete the application and monitoring form which can be found at 

www.bulfordstleonards.org.uk  or by emailing recruitment@salisburyplainacademies.org.uk.  

 

Please also submit a personal statement, which should be no longer than two sides of A4, and should explain why you are applying 

for the post, why you are suitable for the post and what qualities and experience you will bring to the role.  A Curriculum Vitae is not 

required and will not be accepted.   

 

Under the reference section, you should provide the names, positions, organisations, email addresses and telephone contact numbers 

of at least two referees, one of whom must be your current employer.  Please note, we will be seeking references during the short-

listing process. 

 

Most of our communication will be done via email but we would appreciate it if you could provide daytime, evening and mobile 

contact numbers. 

 

Closing date for applications:  Mid-day Monday 29th January 2018 (Round 1); Mid-day Monday 12th March 2018 (Round 2) 

Interviews will take place during week commencing: 5th February 2018 (Round 1); 19th March 2018 (Round 2) 

 

All posts are subject to a Disclosure and Barring Service (DBS) check.  We are committed to the safeguarding of children. 

 

Further information is available on our web site: www.bulfordstleonards.org.uk  

http://www.bulfordstleonards.org.uk/
mailto:recruitment@salisburyplainacademies.org.uk
http://www.bulfordstleonards.org.uk/

